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Reunderstanding Organizational Behavior:
Information, Rationality and Sociality
ZHOU Ye’an
Abstract: The organization was once neglected by the neoclassical paradigm. The pioneering study of
R. H. Coase and H. A.Simon had reincorporated organization into the field of economics. With the
development of game theory and information economics, transaction cost and information asymmetry
have become two key elements for understanding organizational behavior, organizational economics
has become an important part of new institutional economics, complete contract theory and incomplete
contract theory, and thus organizational economics has been mainstream. Behavioral and experimental
economics makes organizational research return to Simon tradition. By introducing bounded rationality
and sociality, organizational economics seems to deviate from mainstreaming, but it may be reinventing a

new future paradigm.

Key words: organization, information, rationality, sociality
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