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DUTLIER) . s . N TR RE AR A H— 05 SR H A 50 15 B R K35 T 4TI B
BINZTARAGIL, (5BEARR U — R = B R S5, Bl s . BERMAIH %7
KNZTMAE, JIHLFRIBWS . © WIEH R BRI BrLIR” RERS AR RRRE EXh oA
HELRIRTHE, RIERIE RS2 4507 R, FETE 2GS0 AR 22 NI .

HYGEIE ATERIZIR R i BRI D ZME8n , PERIZIAPR A BN S5 gl K e it o — A
B “PERIZLA” (gender dividend ) —iR] AJE B 28 2010 4F f SC T L ARAT KA () CPERIZEA]: R
LHITAE) —3C, JERASREURERT TR AR T o 0 S8 S, MR 2R S i s ) 45 Ak
7B TGN E A T A LA, B Ao Mo 7 sl TR R R BE R TR 3, IR T

O NEHRME, 2018 4F 8 [ 24 H, (V. HFEHESIETFAST AR ), hitp:/paper.people.com.cn/rmrbhwb/html/2018-08/24/content 1876857 htm.

@ kb ESBE, 2020 44 9 H, CCTHMETNEHZ R TA A E RGN ), http:/www.gov.cn/zhengee/2020-04/09/content
5500622.htm.

® HARITER: CEFLIR), 2016 4R AR .
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KA AEAEH ME BE DRI AE, M5B AR AL =L E SRR A, e Ll
W, O NXAE X B, (FEHAR SRR R G ERNE R . §E Deloitte i)—IIH A4, 24
FE IR, AR Kt A b, TR AP BILL R B, © B, AT A o
L LEEEAE X N LT R A —Fh 2l im . SRSl B —E PRI L, 23T ik NAEE T
GERAL A28 . U5 BHRA AT, B B TIEBRMERIE, 5 BHORET A i35 20H]
A B MM B B 2578 . XWERE , EH—RPHEmRE T, “BrEaf” 5 “Hhla
FI” ATLUE RGP BB R AR o

ARSIt SR A 0 el R B A, WFSE AR B R AR R A A BERON, , B 5415
BRI 5 VR LL R BCE 3 T AR S U A S BeAs o AHEE T REA SCIR, A SCHYIPRoTik £ 204
T (1) AHERNZ X — o B AR 2B 5 AE BB AR Al 5 o e RE B B, T R A b T R MR S TRE
(2) FIFHTHFARAT B RO A A5 S B (B, A BURT BSCE Al RURMSCA 53 BE R SE AT 2 S A
PIBCERIG7N, HLRERE Ay R 42 A VR RN BB AR TR P AR N () A FEBOR %

—. IEipiER

(=) 2 EHAYHEZF RN B —RIER

BRI Al N Z ER I AP T] Y = B (K, Ko, L) Ho, KGR — BRI b 2 2 SR 5t
A, KRR AFEBEARAFREHFAEA, LFRBAWBARTTE, reo ra. wiHFORX =Ff
BAERBNM . R, BUE YO USRI AN E R CES BUAE ™ ek, B

I-¢
o

Y= AKS|BKG+(1-p) L] (1)

O Wtk GEMMaRER ST 2R ), CPIEEZMR) 2018 4E 5 7 22 H,

@ Pages, C., Piras, C., “The Gender Dividend: Capitalizing on Women’s Work,” Inter- American Development Bank, 2010.

(3 Freeman, R. B., “Who Owns the Robots Rules the World,” The 1Z4 World of Labor, vol. 5, 2015, pp. 1-5; Autor, D., Dorn, D., Katz, L. F., Patterson, C.,
Reenen, J. V., “Concentrating on the Fall of the Labor Share,” American Economic Review, vol. 107, no. 5, 2017, pp. 180-185.

@ HLW: CANTRGERRE . P RITH S 57 A B BUE S ), CEHESA) 2019 4E58 7415 Graetz, G., Michaels, G., “Robots at
Work,” The Review of Economics and Statistics, vol. 100, no. 5, 2018, pp. 753-768; M5 K, R4, "8 . 5. ( ATE BRI 573hlA
By T 12 ), CRISA2BFSE ) 2020 AR5 140,

® Galor, O., Weil, D. N., “The Gender Gap, Fertility, and Growth,” American Economic Review, vol. 86, no. 3, 1996, pp. 374-387; Welch, F., “Growth in
Women'’s Relative Wages and in Inequality among Men: One Phenomenon or Two?” American Economic Review, vol. 90, no. 2, 2000, pp. 444-449.

® Greg, P., Sally, D., Anne, W., “The Gender Dividend: Making the Business Case for Investing in Women,” 2011. https:/www2.deloitte.com/ru/en/pages/
public-sector/articles/the-gender-dividend.html.
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VT Al R AR IS5, — B AR 35 BN ELAT 65 LU B PEL o, Al i BB R A K, 555
AFAEE R EANCER ©, 25 50 % B 524 R LI PESIZI R . MR, YA LR R 55 3h 3% vh &
PEL LEBIBARIT, Al 5 B AR K, 525 S LR TR, T BILT R AE T MIx A2 %
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(O Yamaguchi, M., Logan, G. D., “Pushing Typists Back on the Learning Curve: Memory Chunking in the Hierarchical Control of Skilled Typewriting,”
Journal of Experimental Psychology: Learning, Memory and Cognition, vol. 42, no. 12, 2016, pp. 1919-1936.

@ Weinberg, B. A., “Computer Use and the Demand for Female Workers,” Industrial and Labor Relations Review, vol. 53, no. 2, 2000, pp. 290-308.

(3 Deming, D. J., “The Growing Importance of Social Skills in The Labor Market,” The Quarterly Journal of Economics, vol. 132, no. 4, 2017, pp. 1593-1640.
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@ International Labour Organization., “Nonstandard Employment Around the World: Understanding Challenges, Shaping Prospects,” 2016.
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ICT HERA 1581 2.996 1.243 1 2 3 4 5
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Information Technology, Gender Dividend and
Factor Income Distribution
YU Lingzheng, WEI Xiahai, WAN Jiangtao
Abstract: This paper examines how the application of information technology in enterprises affects factor
income distribution from the perspective of “gender dividend” in the workplace. In the first place, this paper
conducts theoretical analysis on the economic logic of how the interaction between information technology
and gender dividend affects the income distribution of enterprises, then does empirical study with the data
from the China Enterprise Survey by the World Bank. It is found that: on average, information technology
has a substitution effect on general labor force, reducing the labor income share. Information technology
related skills, such as cognitive and social abilities, have a female-bias, so that compared to male advantage in
muscle-intensive skills, females are preferred. Therefore, as the proportion of female workers increases, a
good complementary effect between information technology and women’s skills can be formed, which is
conducive to the increase of labor income share. The interactive effect between information technology and
female dividend is amplified in capital-intensive, heavy industry, larger scale and export-oriented enterprises.
This study provides new policy inspiration for how to better deal with factor income distribution and

eliminate gender inequality in the new-generation information transformation.

Key words: information technology, gender dividend, labor income share, skill complementarity
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